
 

266 

DAFTAR PUSTAKA 

 

Ab Hamid, M. R., W. Sami, dan M. H. Mohmad Sidek. “Discriminant Validity Assessment: 

Use of Fornell & Larcker criterion versus HTMT Criterion.” Journal of Physics: 

Conference Series 890 (September 2017): 012163. https://doi.org/10.1088/1742-

6596/890/1/012163. 

Abdullah, Abdullah, Titi Kadi, S. Umar, dan Nifliya Ula. “Religious-Based Talent 

Management Through the Expertise of Foster Guardians at Pesantren.” Al-Tanzim: 

Jurnal Manajemen Pendidikan Islam 7, no. 1 (2023): 218–30. 

https://doi.org/https://doi.org/10.33650/al-tanzim.v7i1.4748. 

Adiyanti, Siska Ayudia, dan Evan Nugraha. “Pengaruh Kompensasi Finansial dan 

Kompensasi Non-Finansial terhadap Kinerja Karyawan.” remik 7, no. 1 (Januari 

2023): 166–76. https://doi.org/10.33395/remik.v7i1.11997. 

Adzhar, Moh Hanif dan Yasin, Muhamad. “Upaya Strategis Peningkatan Mutu Pendidikan 

Berkelanjutan Melalui Quality Assurance di Madrasah Aliyah Negeri 1 Kota 

Kediri.” Articles. IHSAN : Jurnal Pendidikan Islam 3, no. 3 (Juli 2025): 783–98. 

https://doi.org/10.61104/ihsan.v3i3.1590. 

Allen, Natalie J., dan John P. Meyer. “Affective, Continuance, and Normative Commitment 

to the Organization: An Examination of Construct Validity.” Journal of Vocational 

Behavior 49, no. 3 (Desember 1996): 252–76. 

https://doi.org/10.1006/jvbe.1996.0043. 

Alrawahi, Samira, Stina Fransson Sellgren, Salem Altouby, Nasar Alwahaibi, dan Mats 

Brommels. “The Application of Herzberg’s Two-Factor Theory of Motivation to 

Job Satisfaction in Clinical Laboratories in Omani Hospitals.” Heliyon 6, no. 9 

(2020). https://doi.org/https://doi.org/10.1016/j.heliyon.2020.e04829. 

Andrizal, Andrizal, Suswati Hendriani, M. Haviz, dan Annisaul Khairat. “Strategi 

Mengembangkan Talenta, Prestasi, dan Akhlak Mulia Siswa.” Jurnal Islamika 5, 

no. 4 (Oktober 2023): 1690–711. https://doi.org/10.36088/islamika.v5i4.4027. 

Anggun, Hayatunnufus, dan Ulfi Amalia Fitrotun. “Strategi Manajemen Talenta untuk 

Mengembangkan Tenaga Pendidik Berkualitas di MIS Miftahul Huda Kabupaten 

Nganjuk.” Articles. MARAS : Jurnal Penelitian Multidisiplin 2, no. 1 (Maret 

2024): 551–58. https://doi.org/10.60126/maras.v2i1.218. 

Anse, Frederikus Marianus Kurniawan, Rasdiana Rasdiana, Chusnia Andriana, Khoirul 

Andri Styawan, Alma’idah Hayuning Sesanti, Jam’iyyatul Khoiriyah, Erma 

Widayanti, dkk. “Teacher Turnover Intention: Analyzing the Relationships of 

Principal Moral Leadership, Job Satisfaction, and the Mediating Role of 

Commitment.” Cogent Education 12, no. 1 (Desember 2025): 2593039. 

https://doi.org/10.1080/2331186X.2025.2593039. 

Arditya Prayogi, Rhischa Assabet Shilla, Imam Prayogo Pujiono, dan Riki Nasrullah. 

“Upaya Penguatan Kualitas Pendidikan Melalui Sharing Session-Motivasi Studi 

Lanjut.” Journal Inovasi Pengabdian Masyarakat 2, no. 1 (Februari 2025): 17–25. 

https://doi.org/10.65255/jipmas.v2i1.147. 

Aziz, Wan Asri Wan Ab, dan Rahmatunisah Hajan. “The Influence of Talent Management 

Strategies Towards Employee Satisfaction.” European Proceedings of Social and 



267 

 

Behavioural Sciences, advance online publication, 2023. 

https://doi.org/https://doi.org/10.15405/epsbs.2023.11.02.32. 

Barrera-Pedemonte, Fabian. High-Quality Teacher Professional Development and 

Classroom Teaching Practices: Evidence from TALIS 2013. 2016. 

Basuki, Afryantho Dwi. “Analisis Implementasi Manajemen Talenta Aparatur Sipil Negara 

dalam Upaya Pengembangan Karir Pegawai pada Instansi Kementerian 

Lingkungan Hidup dan Kehutanan.” Masters Thesis, Politeknik STIA LAN 

Jakarta, 2024. 

Berhanu, Kelemu Zelalem. “Mediating Role of Job Satisfaction on the Relation Between 

Staff Development and Performance.” Cogent Education 10, no. 1 (Desember 

2023): 2207408. https://doi.org/10.1080/2331186X.2023.2207408. 

Bhuiyan, Nadia, dan Amit Baghel. “An Overview of Continuous Improvement: From the 

Past to the Present.” Management Decision 43, no. 5 (Juni 2005): 761–71. 

https://doi.org/10.1108/00251740510597761. 

Bolander, Pernilla, Andreas Werr, dan Kajsa Asplund. “The Practice of Talent 

Management: A Framework and Typology.” Personnel Review 46, no. 8 (2017): 

1523–51. https://doi.org/https://doi.org/10.1108/PR-02-2016-0037. 

Brethower, Dale M., Alyce M. Dickinson, Douglas A. Johnson, dan C. Merle Johnson. “A 

History of Organizational Behavior Management.” Journal of Organizational 

Behavior Management 42, no. 1 (2022): 3–35. 

https://doi.org/https://doi.org/10.1080/01608061.2021.1924340. 

Canuto, Peter Paul, Marites Choycawen, dan Randy Pagdawan. “The Influence of Teaching 

Competencies on Teachers’ Performance and Students’ Academic Achievement in 

Primary Science Education.” Problems of Education in the 21st Century 82, no. 1 

(Februari 2024): 29–47. https://doi.org/10.33225/pec/24.82.29. 

Creswell, John W., dan J. David Creswell. Research Design: Qualitative, Quantitative, and 

Mixed Methods Approaches. Sage publications, 2017. 

Davis, Keith. “A Journey Through Management in Transition.” Dalam Management 

Laureates, 266–300. Routledge, 2018. 

Davis, Tony. Talent Assessment, Mengukur, Menilai, dan Menyeleksi Orang-Orang Terbaik 

dalam Perusahaan (terjemahan). Jakarta: PPM, 2009. 

Davis, Tony, Maggie Cutt, Neil Flynn, dan Peter Mowl. Talent Assessment: A New Strategy 

for Talent Management. Routledge, 2016. 

———. “The Concept of Talent Management.” Dalam Talent Assessment, 19–44. 

Routledge, 2016. 

Deci, Edward L., dan Richard M. Ryan. Intrinsic Motivation and Self-Determination in 

Human Behavior. New York: Plenum Press, 1985. 

Dries, Nicky. “The Psychology of Talent Management: A Review and Research Agenda.” 

Human Resource Management Review 23, no. 4 (2013): 272–85. 

https://doi.org/https://doi.org/10.1016/j.hrmr.2013.05.001. 

Ericsson, K. Anders, Robert R. Hoffman, dan Aaron Kozbelt. The Cambridge Handbook 

of Expertise and Expert Performance. Cambridge University Press, 2018. 



268 

 

Evans, Linda. “Professionalism, Professionality and the Development of Education 

Professionals.” British Journal of Educational Studies 56, no. 1 (Maret 2008): 20–

38. https://doi.org/10.1111/j.1467-8527.2007.00392.x. 

Evi, Tiolina, dan Widarto Rachbini. Partial Least Squares (Teori dan Praktek). Cv. Aa. 

Rizky, 2023. 

Fadilla, Yun. “Analisis Kualitatif Penerapan Sistem Merit dalam Manajemen Talenta 

Melalui Konsep Smart Talent di Pemerintah Kabupaten Bandung Barat.” 

Education 3, no. 1 (2025). 

Fitri, Agus Zaenul. Sitem Penjaminan Mutu Pendidikan (Filososfis dan Aplikatif-Best 

Pratices). Malang: Madani, 2022. 

Galanti, Teresa, dan Stefania Fantinelli. “Managing the Future of Talents: Digital 

Innovation in Learning Organizations.” The Learning Organization 32, no. 4 

(2025): 554–80. https://doi.org/https://doi.org/10.1108/TLO-06-2023-0096. 

Gilmer, Nairi, Benjamin Jarvis, dan Rachel Christina. Differences in Reported Levels of 

Job Satisfaction, Burnout, AND Work-Related Stress in Educators Based on 

Experience Level Following an Adverse Event. 2022. 

Hair, Joseph F., Jeffrey J. Risher, Marko Sarstedt, dan Christian M. Ringle. “When to Use 

and How to Report the Results of PLS-SEM.” European business review 31, no. 1 

(2019): 2–24. https://doi.org/https://doi.org/10.1108/EBR-11-2018-0203. 

Hatlevik, Ida Katrine Riksaasen, dan Ove Edvard Hatlevik. “Variations in Sources of Job 

Satisfaction and Teacher Efficacy Between Novice and Experienced Teachers.” 

Teachers and Teaching 31, no. 8 (November 2025): 1298–317. 

https://doi.org/10.1080/13540602.2024.2400170. 

Herawati, Tuti. “Manajemen Peningkatan Mutu Pendidik dan Tenaga Kependidikan di 

MIN 1 Kapuas.” Masters Thesis, IAIN Palangkaraya, 2020. 

Hökkä, Päivi, Eija Räikkönen, Katja Vähäsantanen, Marc Sarazin, Anna Lund, dan Natasa 

Pantić. “School Staff Members’ Professional Agency in Finland, Scotland and 

Sweden – A Comparative Study.” Teaching and Teacher Education 159 (Juni 

2025): 104998. https://doi.org/10.1016/j.tate.2025.104998. 

Hur, Yongbeom. “Testing Herzberg’s Two-Factor Theory of Motivation in the Public 

Sector: Is It Applicable to Public Managers?” Public Organization Review 18, no. 

3 (September 2018): 329–43. https://doi.org/10.1007/s11115-017-0379-1. 

Hutapea, Parulian, dan MBA Nurianna Thoha. Kompetensi Plus. Gramedia Pustaka Utama, 

2008. 

Ihsan, Gufron. “Efisiensi Anggaran Berdasarkan Inpres No. 1 Tahun 2025 Terhadap Hak 

Konstitusional Pendidikan Warga Negara.” Jurnal Interpretasi Hukum 6, no. 2 

(2025): 328–39. https://doi.org/https://doi.org/10.22225/juinhum.6.2.2025.328-

339. 

Irfan, Muhlis. “Mewujudkan Sistem Perencanaan Suksesi Nasional Melalui Pembangunan 

Manajemen Talenta di Lingkungan Instansi Pemerintah.” Civil Service 14, no. 1 

(2020): 55–68. https://doi.org/https://doi.org/10.18196/jbti.v15i1.21442. 

Istikhah, Yuni, Erny Roesminingsih, dan Umi Anugerah Izzati. “Pengembangan Model 

Talent Management Untuk Meningkatkan Kinerja Tenaga Pendidik Di PPTQ Darul 

Fikri Sidoarjo.” Jurnal Ilmiah Mandala Education 8, no. 2 (2022). 



269 

 

Kabalina, Veronika, dan Alexandra Osipova. “Identifying and Assessing Talent Potential 

for Future Needs of a Company.” Journal of Management Development 41, no. 3 

(2022): 147–62. https://doi.org/https://doi.org/10.1108/JMD-11-2021-0319. 

Kafetzopoulos, Dimitrios, dan Katerina Gotzamani. “The Effect of Talent Management and 

Leadership Styles on Firms’ Sustainable Performance.” European Business Review 

34, no. 6 (2022): 837–57. https://doi.org/https://doi.org/10.1108/EBR-07-2021-

0148. 

Katharina, Silvia. “Implementasi Manajemen Bakat terhadap Generasi Milenial dalam 

Mewujudkan Keberlanjutan Kinerja Organisasi pada Perusahaan Start-Up 

Payzett.” Masters Thesis, Universitas Mercu Buana, 2022. 

Kholifah, Siti Romadhotul, Zida Aunika, Siska Amellia Agustin, Sofiyah Azzahro Pribadi, 

dan Sylvia Dwi Ifani. “Optimalisasi Kepengawasan Pendidikan Pesantren dalam 

Manajemen Keuangan Lembaga dan Santri melalui Aplikasi Junio Smart.” 

Proceedings Series of Educational Studies, 2025. 

Kırkıç, Kamil Arif, Esra Töre, Ekrem Çetin, dan Orhan Kadir Uysal. “Teacher’s 

Professional Development Competencies Scale (TPDCS).” SAGE Open 15, no. 3 

(Juli 2025): 21582440251382637. https://doi.org/10.1177/21582440251382637. 

Koh, Aik Siong, dan Ahmad Zabidi Abdul Razak. “Teachers’ Talent Management and 

Personal Quality Ensure a Better Tomorrow in Education.” International Journal 

of Educational Management 38, no. 5 (2024): 1540–57. 

https://doi.org/https://doi.org/10.1108/IJEM-10-2023-0523. 

Kumala, Desiana Astika Ratna. “Strategi Pengembangan Sumber Daya Manusia.” Jurnal 

Penelitian Dan Pengembangan Sains Dan Humaniora 6, no. 2 (2022): 254–61. 

https://doi.org/https://doi.org/10.23887/jppsh.v6i2.50493. 

Kurniawan, Agung. Transformasi Pelayanan Publik. Pembaruan, 2005. 

https://books.google.co.id/books?id=6ZU8NQAACAAJ. 

Kusuma, Deni Pandu Putra, dan Ahmad Nasrulloh. “Perencanaan Manajemen Sumber 

Daya Manusia di Sekolah.” Al-Fahim: Jurnal Manajemen Pendidikan Islam 4, no. 

2 (2022): 142–57. https://doi.org/https://doi.org/10.54396/alfahim.v4i2.286. 

Labola, Yostan A. “Konsep Pengembangan Sumber Daya Manusia Berbasis Kompetensi, 

Bakat dan Ketahanan dalam Organisasi.” Jurnal Manajemen Dan Kewirausahaan 

7, no. 1 (2019): 28–35. https://doi.org/https://doi.org/10.26905/jmdk.v7i1.2760. 

Lachowicz, Mark J., Kristopher J. Preacher, dan Ken Kelley. “A Novel Measure of Effect 

Size for Mediation Analysis.” Psychological methods 23, no. 2 (2018): 244. 

Liechti García, Nathalie, dan Albert Sesé. “Measuring the Teachers’ Talent Management.” 

International Journal of Educational Management 38, no. 2 (2024): 568–86. 

https://doi.org/https://doi.org/10.1108/IJEM-08-2023-0380. 

Lockwood, Nancy R. “Talent Management: Driver for Organizational Success.” HR 

magazine 51, no. 6 (2006): 1–11. 

Luna-Arocas, Roberto, Ignacio Danvila-Del Valle, dan Francisco J. Lara. “Talent 

Management and Organizational Commitment: The Partial Mediating Role of Pay 

Satisfaction.” Employee Relations: The International Journal 42, no. 4 (April 

2020): 863–81. https://doi.org/10.1108/ER-11-2019-0429. 



270 

 

Luo, Mufan, dan Jeffrey T. Hancock. “Self-Disclosure and Social Media: Motivations, 

Mechanisms and Psychological Well-Being.” Current opinion in psychology 31 

(2020): 110–15. https://doi.org/https://doi.org/10.1016/j.copsyc.2019.08.019. 

Luthan, Elvira, Syahril Ali, dan Ety Hairaty. “The Professionalism, Competence, 

Organizational Commitment & Job Satisfaction on the Performance of Auditor.” 

The International Journal of Business Review (The Jobs Review) 2, no. 2 (2019): 

89–106. https://doi.org/https://doi.org/10.17509/tjr.v2i2.21345. 

Luthans, Fred, Brett C. Luthans, dan Kvle W. Luthans. Organizational Behavior: An 

Evidence-Based Approach. Emerald Publishing Limited, 2020. 

Mangkunegara, A. A. A. P. Manajemen Sumber Daya Manusia Perusahaan. Bandung: 

Remaja Rosdakarya, 2015. 

https://books.google.co.id/books?id=WpohOAAACAAJ. 

Mantow, Hana Angelica Daniella, dan B. Medina Nilasari. “The Effect of Knowledge 

Management and Talent Management on Employee Performance.” Jurnal 

Manajemen 26, no. 1 (2022): 51–66. 

Michael, Armstrong. Strategic Human Resource Management: A Guide to Action. Kogan 

Pag Publisherse, 2008. 

Moeheriono. Pengukuran Kinerja. Depok: RajaGrafindo Persada, 2009. 

Moleong, Lexy J. Metode Penelitian Kualitatif. Bandung: Remaja Rosdakarya, 2017. 

Mubarok, Ramdanil. “Pengembangan Manajemen Sumber Daya Manusia di Lembaga 

Pendidikan Islam.” AL-FAHIM: Jurnal Manajemen Pendidikan Islam 3, no. 2 

(September 2021): 131–46. https://doi.org/10.54396/alfahim.v3i2.183. 

Muniroh, Jauharotul, dan Muhyadi Muhyadi. “Manajemen pendidik dan tenaga 

kependidikan di Madrasah Aliyah Negeri Kota Yogyakarta.” Jurnal Akuntabilitas 

Manajemen Pendidikan 5, no. 2 (2017): 161–73. 

https://doi.org/https://doi.org/10.21831/amp.v5i2.8050. 

Nento, Shinta, dan Abdul Haris Abdullah. “Analisis Faktor Penghantar Upaya Peningkatan 

Kompetensi Profesional Guru.” J-PAI: Jurnal Pendidikan Agama Islam 8, no. 2 

(2022). https://doi.org/https://doi.org/10.18860/jpai.v8i2.17601. 

Nilsen, Trude, dan Jan-Eric Gustafsson. Teacher Quality, Instructional Quality and Student 

Outcomes: Relationships Across Countries, Cohorts and Time. Springer, 2016. 

Niu, Jinpeng, Chunhong Fan, Zhongxing Wang, dan Yonghuan Chen. “Multi-Level 

Analysis of Factors on Teacher Job Satisfaction Across Japan and South Korea: 

Evidence From TALIS 2018.” Sage Open 13, no. 2 (April 2023): 

21582440231178533. https://doi.org/10.1177/21582440231178533. 

Ogbeibu, Samuel, Charbel Jose Chiappetta Jabbour, James Gaskin, Abdelhak Senadjki, dan 

Mathew Hughes. “Leveraging STARA Competencies and Green Creativity to 

Boost Green Organisational Innovative Evidence: A Praxis for Sustainable 

Development.” Business Strategy and the Environment 30, no. 5 (Juli 2021): 2421–

40. https://doi.org/10.1002/bse.2754. 

Pankhurst, Anne, dan Dave Collins. “Talent Identification and Development: The Need for 

Coherence Between Research, System, and Process.” Quest 65, no. 1 (2013): 83–

97. https://doi.org/https://doi.org/10.1080/00336297.2012.727374. 



271 

 

Pella, Darmin Ahmad, dan Afifah Inayati. Talent Management: Mengembangkan SDM 

untuk Mencapai Pertumbuhan dan Kinerja Prima. Vol. 81. Jakarta: PT. Gramedia 

Pustaka Utama, 2011. 

Permana, Asep Yudi, dan Supratman Agus. “Membangunan Profesionalisme Tenaga 

Kependidikan Melalui Sertifikasi: Antara Harapan dan Realita.” 2006, 53. 

Prakosa, Anugrah Buyung. “Pengaruh Manajemen Talenta terhadap Keunggulan 

Kompetitif Berkelanjutan melalui Pengembangan Karir dan Komitmen Organisasi 

sebagai Variabel Intervening (Studi Akademi Kepolisian Semarang).” Masters 

Thesis, Universitas Muhammadiyah Surakarta, 2023. 

———. “Pengaruh Manajemen Talenta, Terhadap Keunggulan Kompetitif Berkelanjutan 

Melalui Pengembangan Karir, Komitmen Organisasi Sebagai Variabel Intervening 

Bagi Institusi Pendidikan (Studi Akademi Kepolisian Semarang).” Journal Of 

Economics And Business Ubs 12, no. 5 (2023): 2830–40. 

Prasetyo, Okhaifi, dan Aulia Rahman. “Analisis Kurikulum Tingkat Satuan Pendidikan 

(KTSP) pada Mata Pelajaran Sejarah sebagai Perbandingan terhadap Implementasi 

Kurikulum Merdeka (IKM).” Publikasi Berkala Pendidikan Ilmu Sosial 3, no. 1 

(2023): 56–66. https://doi.org/https://doi.org/10.20527/pakis.v3i1.7831. 

Priyatni, Endah Tri, Ani Wilujeng Suryani, Rifka Fachrunnisa, Achmad Supriyanto, dan 

Imbalan Zakaria. Pemanfaatan NVivo dalam Penelitian Kualitatif. Malang: LP2M, 

2020. 

Rahmawati, Suci, Mujiati Mujiati, dan Rahmawati M. “Competence of Administrative 

Personnel in Improving the Quality of Education Administration.” Articles. Jurnal 

Pendidikan dan Pengajaran (JPP) 2, no. 2 (Desember 2024): 90–102. 

Ramaditya, Muhammad, Mohamad Syamsul Maarif, Joko Affandi, dan Anggraini 

Sukmawati. “Reinventing Talent Management: How to Maximize Performance in 

Higher Education.” Frontiers in Education Volume 7-2022 (2022). 

https://doi.org/https://doi.org/10.3389/feduc.2022.929697. 

Ramayah, TJFH, Jacky Cheah, Francis Chuah, Hiram Ting, dan Mumtaz Ali Memon. 

“Partial Least Squares Structural Equation Modeling (PLS-SEM) Using smartPLS 

3.0.” An updated guide and practical guide to statistical analysis 1, no. 1 (2018): 

1–72. 

Retnowati, Eli, dan Eli Masnawati. “Pengaruh Dukungan Organisasi Dan Komitmen 

Organisasi Terhadap Kinerja Karyawan.” Jurnal Baruna Horizon 6, no. 2 (Januari 

2024): 86–94. https://doi.org/10.52310/jbhorizon.v6i2.104. 

Ritonga, Muhammad Arifin, dan Muhammad Anggung Manumanoso Prasetyo. 

“Peningkatan Kinerja Guru Pesantren Melalui Sistem Reward dan Punishment.” 

Idarah (Jurnal Pendidikan dan Kependidikan) 3, no. 1 (Juni 2019): 37–51. 

https://doi.org/10.47766/idarah.v3i1.495. 

Rizaldi, Arjuna. “Implementasi Manajemen Talenta dan Kerjasama Tim dalam 

Meningkatkan Performa Karyawan.” JIPAGS (Journal of Indonesian Public 

Administration and Governance Studies) 4, no. 2 (2020). 

https://doi.org/https://dx.doi.org/10.31506/jipags.v4i2.7641. 

Robbins, Stephen P., dan Timothy Judge. Organizational Behavior. Pearson South Africa, 

2009. 



272 

 

Roesminingsih, Erny, dan Windasari Windasari. “The Impact of Transformational 

Leadership on Teacher Performance: A Study of Professional Learning 

Communities in Indonesia.” Journal of Pedagogical Research, 30 Juni 2025, 3. 

https://doi.org/10.33902/JPR.202530146. 

Rofi’ah Rofi’ah, Silvia Avira, Budiasih Budiasih, dan Sri Kurniasih Agustin. “Penggunaan 

Manajemen Talenta pada Manajemen Sumber Daya Manusia sebagai Strategi 

Organisasi.” Articles. Jurnal Ilmiah Manajemen, Ekonomi, & Akuntansi (MEA) 6, 

no. 3 (Desember 2022). https://doi.org/10.31955/mea.v6i3.2643. 

Rožman, Maja, Polona Tominc, dan Tjaša Štrukelj. “Competitiveness Through 

Development of Strategic Talent Management and Agile Management 

Ecosystems.” Global Journal of Flexible Systems Management 24, no. 3 

(September 2023): 373–93. https://doi.org/10.1007/s40171-023-00344-1. 

Rulianti, Erina, dan Giri Nurpribadi. “Pengaruh Motivasi Kerja, Lingkungan Kerja dan 

Pengembangan Karir Terhadap Kepuasan Kerja Karyawan.” Jesya 6, no. 1 (Januari 

2023): 849–58. https://doi.org/10.36778/jesya.v6i1.1011. 

Rusma. Menjadi Guru Profesional. Bandung: Remaja Rosdakarya, 2010. 

Sahabuddin, Sahabuddin. “Pengaruh Efektivitas Kepemimpinan, Kompensasi Dan 

Kebijakan Karir Terhadap Motivasi Berprestasi Guru Sma Negeri 1 Tinambung 

Kabupaten Polewali Mandar.” Jurnal Bisnis dan Kewirausahaan 11, no. 4 (2022): 

335–53. https://doi.org/https://doi.org/10.37476/jbk.v11i4.3110. 

Salis, Edward. Total Quality Management in Education. Yogyakarta: IRCiSoD, 2006. 

Santosa, Sedya. “Profesionalisme Pendidik dan Tenaga Kependidikan Berbasis Sistem dan 

Kreatifitas.” Al-Bidayah : Jurnal Pendidikan Dasar Islam 2, no. 2 (Desember 

2018). https://doi.org/10.14421/albidayah.v2i2.8977. 

Sarstedt, Marko, Joseph F. Hair Jr, Jun-Hwa Cheah, Jan-Michael Becker, dan Christian M. 

Ringle. “How to Specify, Estimate, and Validate Higher-Order Constructs in PLS-

SEM.” Australasian marketing journal 27, no. 3 (2019): 197–211. 

https://doi.org/https://doi.org/10.1016/j.ausmj.2019.05.003. 

Sati, Putri Lara, dan Umi Anugerah Izzati. “Kesejahteraan Psikologis Karyawan di Tempat 

Kerja: Systematic Literature Review.” MANABIS: Jurnal Manajemen dan Bisnis 

4, no. 2 (2025): 70–81. 

https://doi.org/https://doi.org/10.54259/manabis.v4i2.4290. 

Shah, Naimatullah, Safia Bano, Ummi Naiemah Saraih, Nadia A. Abdelmageed 

Abdelwaheed, dan Bahadur Ali Soomro. “Developing Organizational Performance 

Through Talent Management Practices: Employee Satisfaction’s Mediating Role 

in Learning Organizations.” Business Process Management Journal 30, no. 3 (Mei 

2024): 641–70. https://doi.org/10.1108/BPMJ-03-2023-0208. 

Shahriar, Shamsul Huq Bin. “Future of Work and Talent Development Realities: A 

Qualitative Analysis from a Developing Country Perspective.” Journal of 

Management Development 44, no. 2 (2025): 178–93. 

https://doi.org/https://doi.org/10.1108/JMD-04-2024-0119. 

Shiyanbola, Olayinka O., Deepika Rao, Daniel Bolt, Carolyn Brown, Mengqi Zhang, dan 

Earlise Ward. “Using an Exploratory Sequential Mixed Methods Design to Adapt 

an Illness Perception Questionnaire for African Americans with Diabetes: The 

Mixed Data Integration Process.” Health psychology and behavioral medicine 9, 



273 

 

no. 1 (2021): 796–817. 

https://doi.org/https://doi.org/10.1080/21642850.2021.1976650. 

Shoaib, Syed Muhammad, Nasir Ali, dan Saqib Raza. “Impact of Organizational Culture 

and Compensation on Job Satisfaction and Employee Retention: A Case of 

Pharmaceutical Industry of Pakistan.” GMJACS 13, no. 1 (Juni 2023): 78–94. 

https://doi.org/10.59263/gmjacs.13.01.2023.288. 

“Sisdiknas dan Peraturan Pemerintah Tahun 2010 tentang Pengelolaan dan 

Penyelenggaraan Pendidikan.” Peraturan. Bandung: Citra Umbara, 2010. 

Smilansky, Jonathan. “Developing Executive Talent: Metode Efektif Untuk 

Mengidentifikasi dan Mengembangkan Pemimpin dalam Perusahaan.” Jakarta: 

PPM Manajemen, 2008. 

Sopiah, dan Etta Mamang. Manajemen Sumber Daya Manusia Strategik. Yogyakarta: 

Andi, 2018. 

Sugiyono. Metode Penelitian Pendidikan Pendekatan Kuantitatif, Kualitatif Dan R&D. 

Bandung: Alfabeta, 2013. 

———. Sugiyono, Metode Penelitian dan Pengembangan Pendekatan Kualitatif, 

Kuantitatif, dan R&D. Bandung: Alfabeta, 2023. 

Suh, Ayoung, dan Jumin Lee. “Understanding Teleworkers’ Technostress and Its Influence 

on Job Satisfaction.” Internet research 27, no. 1 (2017): 140–59. 

https://doi.org/https://doi.org/10.1108/IntR-06-2015-0181. 

Sukmawati, Cucu, dan Endang Herawan. “Kepemimpinan Instruksional Kepala Sekolah, 

Komitmen Guru dan Mutu Kinerja Mengajar Guru.” Jurnal Administrasi 

Pendidikan 13, no. 2 (Maret 2017). https://doi.org/10.17509/jap.v23i2.5634. 

Syarifuddin, dan Asrul. Manajemen Kepegawasan Pendidikan. Citapustaka Media, 2014. 

Tambunan, Hotbona Novandi, dan Saut Maruli Tua Pandiangan. “Pengaruh Kegunaan 

Manajemen Sumber Daya Manusia (MSDM) dalam Meningkatkan Kinerja 

Organisasi.” Akademik: Jurnal Mahasiswa Humanis 4, no. 2 (Mei 2024): 650–58. 

https://doi.org/10.37481/jmh.v4i2.993. 

Tanzeh, Ahmad. Metodologi Penelitian Praktis. Yogyakarta: Teras, 2011. 

Thompson, David P., James F. McNamara, dan John R. Hoyle. “Job Satisfaction in 

Educational Organizations: A Synthesis of Research Findings.” Educational 

Administration Quarterly 33, no. 1 (1997): 7–37. 

https://doi.org/https://doi.org/10.1177/0013161X97033001002. 

Till, Kevin, dan Joseph Baker. “Challenges and [Possible] Solutions to Optimizing Talent 

Identification and Development in Sport.” Frontiers in Psychology Volume 11-

2020 (2020). https://doi.org/https://doi.org/10.3389/fpsyg.2020.00664. 

Tjokrowinoto, Moeljarto. Birokrasi dalam Polemik. Malang: Pustaka Pelajar, 2011. 

Üztemur, Servet, Ali Gökalp, Abdurrahman İlğan, dan Erkan Dinç. “Leadership, 

Autonomy, and Organizational Trust as Predictors of Teacher Wellbeing and Job 

Satisfaction: A Cross-Cultural Study Based on PISA 2022 Data.” Frontiers in 

Psychology 16 (Januari 2026): 1703458. 

https://doi.org/10.3389/fpsyg.2025.1703458. 



274 

 

Villany, Ershine, Solehudin Solehudin, dan Nunung Nurhasanah. “Systematic Review 

Strategi Pengembangan Talenta dalam Era Digital: Membangun Sumber Daya 

Manusia Unggul di Masa Depan.” Ranah Research : Journal of Multidisciplinary 

Research and Development 6, no. 5 (Juli 2024): 1612–22. 

https://doi.org/10.38035/rrj.v6i5.985. 

Wang, Guangqiang, Hui Bai, Shuo Wang, dan Yangbang Hu. “Teacher Autonomy and 

Teacher Job Satisfaction: A Chain-Mediated Model of Self-Efficacy and Intrinsic 

Motivation.” Journal of Psychology in Africa 35, no. 1 (2025): 117–25. 

https://doi.org/10.32604/jpa.2025.065785. 

Wibowo. Perilaku dalam Organisasi. Jakarta: Rajawali Pers, 2016. 

Yamin, Sofyan. Olah Data Statistik Smartpls 3 Smartpls 4 Amos & Stata (Mudah & 

Praktis) Edisi Iii. Dewangga Energi Internasional Publishing, 2023. 

Yildiz, Ramazan Ozkan, dan Soner Esmer. “Talent Management Strategies and Functions: 

A Systematic Review.” Industrial and Commercial Training 55, no. 1 (Januari 

2023): 93–111. https://doi.org/10.1108/ICT-01-2022-0007. 

Yuliani, Nurul Asfia. “Perancangan Manajemen Talenta dalam Upaya Meningkatkan 

Kinerja Karyawan PT. BPR Karya Utama Jabar.” Masters Thesis, Universitas 

Pasundan, 2024. 

Yusuf, R. M., dan D. Syarif. Komitmen Organisasi. Nas Media Pustaka, 2018. 

Zein, Achyar. Ayat-Ayat Alquran Tentang Manajemen Pendidikan Islam. I. Medan: 

Lembaga Peduli Pengembangan Pendidikan Indonesia, 2017. 

Zhang, Fan. “Toward the Impact of Job Satisfaction and Collective Efficacy on EFL 

Teachers’ Professional Commitment.” Frontiers in Psychology 13 (Juli 2022): 

938125. https://doi.org/10.3389/fpsyg.2022.938125. 

Zwell, Michael, dan Wibowo. Manajemen Sumber Daya Manusia Strategik. Jakarta: 

Kencana, 2007. 

 


