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ABSTRAK

Muhammad Haris, 2024,. Program Doktor Studi Islam, Pasca Sarjana UIN Syekh
Wasil Kediri. “Kepemimpinan Kiai Dalam Pengembangan Pesantren di Kawasan

Industri Gresik”. Promotor 1 Prof. Dr. Hj. Munifah, M.Pd, Promotor II . Dr. Hj. Naning
Fatmawati, MM

Kata kunci: kepemimpinan, kiai, pesantren, Kawasan Industri Gresik

Penelitian ini bertujuan untuk menjawab: 1). Bagaimana kepemimpinan kiai dalam
pengembangan pesantren di Kawasan Industri Gresik? 2). Bagaimanan pengembangan
pesantren dalam kepemimpinan kiai di pesantren Kawasan Industri Gresik? 3). Apa faktor
yang mempengaruhi kepemimpinan kiai dalam pengembangan pesantren di Kawasan
Industri Gresik?

Metode penelitian menggunakan pendekatan analisis teori yaitu teori kepemimpinan
Robbins, terkait dengan sifat, dan karakteristik terkait pengaruh ideal (idealized influence),
pertimbangan individual (individualized consideration), motivasi inspirasional
(inspirational motivation) dan stimulasi intelektual (intellectual stimulation). Teknik
pengumpulan data dengan observasi, wawancara dan dokumentasi. Teknik analisis dengan
display data, reduksi, verifikasi dan kesimpulan.

Hasil penelitian: 1). Kepemimpinan Kiai dalam pengembangan pesantren di
Kawasan Industri Gresik memiliki kesamaan dalam gaya kepimimpinan yang dipakai oleh
KH. Masbuhin Faqih dan Kiai Muhamamd Zainul yaitu menggunakan gaya kepemimpian
demokratis. KH.Masbuhin Faqih ataupun KH. Nur Moh Kholil Tanthowi memiliki
kesamaan yaitu dalam pengembangan ponpes perorientasi dengan kebutuhan santri, stake
holders dan masyarakat ataupun lingkungan sekitar. KH. Masbuhin Faqih dan KH. Nur
Moh Kholil Tanthowi menggunakan kepemimpinan demokratis dalam pengambilan
keputusan secara musyawarah dan juga karena KH. Masbuhin Faqih dan KH. Nur Moh
Kholil Tanthowi menggunakan kepemimpinan yang Memiliki kemampuan dalam
Pengaruh Ideal (Idealized Influence), Motivasi Inspirasional (Inspirational Motivation),
Stimulasi Intelektual (Intellectual Stimulation), Pertimbangan Individual (Individualized
Consideration). Sehingga bisa dikatakan dalam pengembangan pondok pesantren
menggunakan kepemimpinan transformasional.

2.) Dalam pengembangan pondok pesantren dibawah kepemimpinan Kiai, masing-
masing pondok pesantren memiliki pengembangan masing-masing karena
kepemimpinanya mempengaruhi dalam hal tersebut. Yang membedakan dalam Pondok
Pesantren Mamba’us Sholihin dengan Pondok Pesantren Daruttagwa adalah Pondok
Pesantren Mamba’us Sholihin lebih mengalami pengembangan disegala aspek baik dalam
hal pendidikan, perekonomian, kesehatan dan penyiaran. Sedangkan Pondok pesantren
Daruttagwa pengembangan bidang pendidikan formal lebih nampak.

3). Faktor-faktor yang mempengaruhi kepemimpinan kiai dalam
pengembangan pesantren di Kawasan Industri Gresik, baik KH. Masbuhin Faqih maupun
KH.Nur Moh Kholil Tanthowi merupakan turunan Kiai. Pondok Pesantren Mamba’us
Sholihin merupakan Pondok salaf yang memiliki nilai alim sholeh kafi sedangkan Pondok
Pesantren Daruttaqwa lebih mengembangkan jamaah toriqot. Namun kedua pondok
pesantren ini juga merupakan pondok pesantren yang modern. Pondok pesantren
Mamba’us Sholihin maupun Pondok pesantren Daruttagwa memiliki alumni yang selalu
mendukung dalam pengembangan pesantren akan tetapi dengan jumlah alumni MBS yang
lebih banyak maka peran alumni MBS lebih dominan dalam pengembangan pesantren.
Dalam hal sosial pengaruh Pondok pesantren mamba’us sholihin maupun Pondok
pesantren Daruttaqwa memiliki pengaruh namun dalam bidang masing-masing.
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ABSTRACT

Muhammad Haris, 2024. “Kiai Leadership in Pesantren Development in Gresik
Industrial Area”. Islamic Studies, Postgraduate. UIN Syekh Wasil Kediri.
Promotor 1. Prof. Dr. Hj. Munifah, M.Pd, Promotor II. Dr. Hj. Naning Fatmawati,
MM

Keywords: leadership, kiai, pesantren, Gresik Industrial Estate

This study aims to answer the following questions: 1). How does the leadership of religious
leaders influence the development of Islamic boarding schools in the Gresik Industrial
Area? 2). How does the development of Islamic boarding schools influence the leadership
of religious leaders in the Gresik Industrial Area? 3). What factors influence the leadership
of religious leaders in the development of Islamic boarding schools in the Gresik Industrial
Area?

The research method uses a theoretical analysis approach, specifically Robbins' leadership
theory, which focuses on the nature and characteristics related to idealized influence,
individualized consideration, inspirational motivation, and intellectual stimulation. Data
collection techniques include observation, interviews, and documentation. Analysis
techniques include data display, reduction, verification, and conclusion.

Research findings: 1). The leadership of religious scholars in the development of Islamic
boarding schools in the Gresik Industrial Area shares similarities in the leadership style
used by KH. Masbuhin Faqih and Kiai Muhammad Zainul, which is a democratic
leadership style. KH. Masbuhin Faqih and KH. Nur Moh Kholil Tanthowi share similarities
in developing pesantren oriented toward the needs of students, stakeholders, and the
community or surrounding environment. KH. Masbuhin Faqih and KH. Nur Moh Kholil
Tanthowi use democratic leadership in decision-making through consultation and because
KH. Masbuhin Faqih and KH. Nur Moh Kholil Tanthowi employ leadership that possesses
the ability to exert Idealized Influence, Inspirational Motivation, Intellectual Stimulation,
and Individualized Consideration. Thus, it can be said that in the development of Islamic
boarding schools, transformational leadership is employed. 2.) In the development of
Islamic boarding schools under the leadership of Kiai, each boarding school has its own
development because leadership influences this aspect. What distinguishes the Mamba'us
Sholihin Islamic Boarding School from the Daruttagwa Islamic Boarding School is that the
Mamba'us Sholihin Islamic Boarding School has experienced more development in all
aspects, including education, economy, health, and broadcasting. Meanwhile, the
Daruttaqwa Islamic Boarding School shows more development in formal education.

3). Factors influencing the leadership of religious leaders in the development of Islamic
boarding schools in the Gresik Industrial Area, both KH. Masbuhin Faqih and KH. Nur
Moh Kholil Tanthowi are descendants of religious leaders. The Mamba'us Sholihin Islamic
Boarding School is a traditional boarding school with the values of alim sholeh kafi, while
the Daruttaqwa Islamic Boarding School focuses more on developing the toriqot
community. However, both of these Islamic boarding schools are also modern institutions.
Both the Mamba'us Sholihin Islamic Boarding School and the Daruttagwa Islamic
Boarding School have alumni who consistently support the development of the boarding
schools; however, with a larger number of alumni from MBS, the role of MBS alumni is
more dominant in the development of the boarding schools. In terms of social influence,
both Mamba'us Sholihin and Daruttaqwa Islamic boarding schools have influence, but in
their respective fields. In terms of economy, Mamba'us Sholihin Islamic boarding school
has a more developed economy because it is supported by several business units it owns.
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