
85 

 

DAFTAR PUSTAKA 

 

 

Adestyani, F. A., & Nurtjahjanti, H. (2013). Hubungan antara psychological 

capital dengan organizational citizenship behavior pada karyawan PT. 

PLN (Persero) Distribusi Jawa Tengah dan Daerah Istimewa Yogyakarta. 

Jurnal Empati, 2(3), 1-9. 

Arthur, W., Bell, S. T., Villado, A. J., & Doverspike, D. (2006). The use of person–

organization fit in employment decision making: An assessment of its 

criterion-related validity. Journal of Applied Psychology, 91(4), 786-801. 

Arum, I. A. (2022). Pengaruh Person Organization Fit Terhadap Turnover 

Intention: Person Job Fit Sebagai Variabel Mediasi. Jurnal Ilmu 

Manajemen, 10(2). 

Avey, J. B., Reichard, R. J., Luthans, F., & Mhatre, K. H. (2011). Meta‐analysis of 

the impact of positive psychological capital on employee attitudes, 

behaviors, and performance. Human Resource Development Quarterly, 

22(2), 127-152. 

Behling, O. (1998). Employee selection: Will intelligence and conscientiousness do 

the job? Academy of Management Executive, 12(1), 77-86. 

Cable, D. M., & Judge, T. A. (1997). Interviewers' perceptions of person–

organization fit and organizational selection decisions. Journal of Applied 

Psychology, 82(4), 546-561. 

Çavus, M. F., & Gökçen, A. (2015). Psychological capital: Definition, components 

and effects. British Journal of Educational, Society & Behavioural Science, 

5, 233-255. 

Dennis, C., & Indriyani, R. (2018). Pengaruh Person-Organization Fit Terhadap 

Turnover Intention Melalui Kepuasan Kerja Pada PT Paragon Spesial 

Metal Surabaya. Jurnal Agora, 6(1). 

Erdil, O., & Muceldili, B. (2014). The effects of envy on job engagement and 

Turnover Intention. Journal Procedia-Social and Behavioral Sciences, 150, 

447-454. 



86 

 

Hoffman, B. J., & Woehr, D. J. (2006). A quantitative review of the relationship 

between person organization fit and behavioral outcomes. Journal of 

Vocational Behavior, 68(3), 389-399. 

Iplik, F. N., Kilic, K. C., & Yalcin, A. (2010). The simultaneous effects of person-

organization and person-job fit on Turkish hotel managers. International 

Journal of Contemporary Hospitality Management, 23(5), 644–661. 

Kristof, A. L. (1996). Person-organization fit: An integrative review of its 

conceptualizations, measurement, and implications. Personnel Psychology, 

49(1), 1-49. 

Kristof-Brown, A. L., Zimmerman, R. D., & Johnson, E. C. (2005). Consequences 

of individuals' fit at work: A meta-analysis of person-job, person-

organization, person-group, and person-supervisor fit. Personnel 

Psychology, 58(2), 281-342. 

Luthans, F., Youssef, C. M., & Avolio, B. J. (2007). Psychological capital: 

Developing the human competitive edge. Oxford University Press. 

Mobley, W. H. (1977). Intermediate linkages in the relationship between job 

satisfaction and employee turnover. Journal of Applied Psychology, 62(2), 

237-240. 

Mobley, W. H. (2011). Pergantian karyawan: Sebab akibat dan pengendaliannya 

(Terjemahan). Jakarta: PT. Pustaka Binaman Pressindo. 

Mobley, W. H., Horner, S. O., & Hollingsworth, A. T. (1978). An evaluation of 

precursors of hospital employee turnover. Journal of Applied Psychology, 

63(4), 408-414. 

Musyafakoh, S. (2019). Person-Organization Fit dan Pengaruhnya Terhadap 

Psychological Capital serta Komitmen Organisasi. Jurnal Psikologi Ulayat, 

7(1), 89-105. 

Nurkhin, A., & Martono, D. (2020). Pengaruh Person-Organization Fit Terhadap 

Psychological Capital dan Dampaknya Pada Kinerja Karyawan. Jurnal 

Manajemen dan Kewirausahaan, 18(2), 121-134. 

Pratiwi, E., Hanurawan, F., & Hakim, G. (2021). Hubungan Psikologi Kapital 

Dengan Kecenderungan Pindah Kerja Karyawan PTPN X PG Tjoekir 



87 

 

Jombang. Flourishing Journal, 1(5), 367–372. 

https://doi.org/10.17977/um070v1i52021p367-372. 

Rahayu, D., & Santoso, B. (2020). Pengaruh Person-Organization Fit Terhadap 

Turnover Intention pada Karyawan Perbankan di Jakarta. Jurnal 

Manajemen Indonesia, 22(1), 55-68. 

Rahmah, A. A., & Nurtjahjanti, H. (2020). Hubungan Antara Psychological Capital 

Dengan Intensi Turnover Pada Karyawan Matahari Department Store 

Javamall Semarang. Jurnal Empati, 10(2), 155-162. 

Saputra, A. T., & Djastuti, I. (2021). Analisis Pengaruh Person Organization Fit 

Dan Person Job Fit Terhadap Turnover Intention Dengan Work 

Engagement Sebagai Variabel Intervening (Studi Pada Karyawan BPR 

Bank Surya Yudha Kantor Pusat Banjarnegara). Diponegoro Journal of 

Management, 10(3), 1–14. http://ejournal-s1.undip.ac.id/index.php/dbr. 

Schneider, B. (1987). The People Make The Place. Journal Personnel Psychology. 

Sukamto, A. (2013). Hubungan Psychological Capital Dengan Entrepreneuralal 

Intention Siswa. Jurnal Penelitian Psikologi, 4(1). 

Sugiyono. (2019). Metode Penelitian Kuantitatif Kualitatif Dan R&D. Bandung: 

Alfabeta. 

Sunyoto, D. (2010). Uji KHI Kuadrat dan Regresi Untuk Penelitian. Yogyakarta: 

Graha Ilmu. 

Tang, Y., Shao, Y. F., Chen, Y. J., & Ma, Y. (2021). How to Keep Sustainable 

Development Between Enterprises and Employees? Evaluating the Impact 

of Person Organization Fit and Person Job Fit on Innovative Behavior. 

Journal Frontiers in Psychology, 12(4), 1-13. 

Tett, R. P., & Meyer, J. P. (1993). Job satisfaction, organizational commitment, 

Turnover Intention, and turnover: Path analyses based on meta-analytic 

findings. Personnel Psychology. 

Verquer, M. L., Beehr, T. A., & Wagner, S. H. (2003). A meta-analysis of relations 

between person–organization fit and work attitudes. Journal of Vocational 

Behavior, 63(3), 473-489. 

https://doi.org/10.17977/um070v1i52021p367-372
http://ejournal-s1.undip.ac.id/index.php/dbr


88 

 

Wijaya, I., & Dewi, R. (2020). Pengaruh Person-Organization Fit Terhadap 

Psychological Capital dan Organizational Citizenship Behavior (OCB). 

Jurnal Psikologi Industri dan Organisasi, 9(2), 135-150. 

Wirawan, D. G. A., & Arini, N. M. (2020). Pengaruh Psychological Capital 

Terhadap Turnover Intention Pada Karyawan Hotel di Bali. Jurnal 

Manajemen Pariwisata, 12(1), 87-101. 

Zainal, M. (n.d.). Analisis Faktor-faktor yang Mempengaruhi Turnover Intention di 

PT XYZ. Jurnal Manajemen Sumber Daya Manusia, 8(1), 45-60. 


